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The number of college graduates increases every year since enrollment 
expansion in 1999, which brings employment pressure. Nowadays, low employment 
of college students becomes an undisputable reality in China. Meanwhile some 
companies can’t recruit suitable people. Unemployment and job vacancies exist in the 
same time, which means that the main problem of graduates’ unemployment is 
structural. The existing researches on structural unemployment of college students 
focus more on hierarchy and specialty structure of higher education, less on type 
structure. However, the type structure of HEIs often decides the personnel structure 
and different types of HEIs have different objectives of talent cultivation to meet the 
demands of diversified talents from labor market. Therefore, the type structure 
adjustment of HEIs is likely to affect graduates’ employment situation. 
The study focuses on the relationship between type structure adjustment of 
HEIs and graduates’ employment situation by the means of documentation analysis 
method, investigation research, mathematics statistical analysis method. Tt aims to 
investigate whether the type structure of HEIs is reasonable according to the 
employment situation of graduates of different types of HEIs and make a practical 
suggestion for type structure adjustment based on governance theory. This thesis is 
divided into five parts. Chapter 1 introduces the correlative theories. Chapter 2 
surveys the effect of type structure adjustment of HEIs on the employment of college 
graduates in the whole country. Chapter 3 analyses the effect of type structure 
adjustment of HEIs on the employment of college graduates in a province in 
Southeast China. Chapter 4 reflects on the problem of type structure adjustment of 
HEIs according to graduates' employment situation. At last, Chapter 5 gives advice 
from governance theory. 
The main conclusion of the research: Most HEIs in China belong to one type or 
other, no matter how we classify them. In other words, they resemble each other and 
do not stratify enough. So the type structure of HEIs does not meet the diversified 
demand of Mass higher education. The contrast between the supply and demand of 
type structure of HEIs and the employment rate of different types of graduates shows 
the effect of type structure adjustment of HEIs on employment. According to the 














different types of graduates vary greatly both in the whole country and in a province 
in the southeast of China. In general, employment of graduates from key colleges and 
universities are good. The type structure supplied meets the demand. Graduates of 
universities of “985” project exceeds the supply, especially the postgraduate students 
and the students majored in engineering and basic subjects. But the employment 
advantages in most subjects of this type of universities are reducing. Graduates from 
normal undergraduate colleges have little advantages in job market. Mismatch 
between type of HEIs supplied and demanded exist in many programs in normal 
undergraduate colleges. The employment situation of graduates from higher 
vocational colleges is unstable, but is on the increase in general. It means that the type 
structure of higher vocational colleges demand and supply are basiclally in balance. 
Besides, we also find that there are differences between the country and the case, 
which are caused by the characteristics of colleges, discipline ascendancy and 
specielities suitable to the market demand. Moreover, this study surveys on the 
convergence of college types in structural unemployment of different college 
graduates and finds that the type structure of HEIs is too single and the type of HEIs 
resemble each other somewhat. The research also surveys on the classification criteria 
of colleges according to the same market orientation of different college graduates 
and finds that we do not have an accepted classification criteria suitable to the variety 
of higher education in our country and college localization and college design are 
developing in a similar and homogeneous way. At the end, a survey on personnel 
training mode is carried out with regard to the undiversified knowledge structure of 
graduates from different types of colleges and we find that the personnel training 
modes of different types of HEIs are relatively monotonous and the number of 
practical and skilled person is relatively low. 
After analyzing the above-mentioned issues, this article suggests that the 
governance of higher education in China follow some basic principles: participation 
of multicultural entities, independence of colleges and universities, market orientation 
and combination of internal and external governance. First, a college types' structure 
suitable to social demand should be constructed. Second, colleges and universities 
should be directed for their reasonable localization, and to develop according to their 
types and levels. Lastly, the establishment of college characteristics should be 
strengthened and the personnel training mode upgraded. 
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实，大学生就业问题受到政府、高校和社会各界的广泛关注。从 2002 年至 2010
年，我国每年高校毕业生人数分别为 133.7 万、187.7 万、239.1 万、306.8 万、
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